
 

Why are we looking for a Director of 
Evangelism? 

Set between the ocean and the coastal 
mountains, Vancouver, Canada is arguably 
one of the most beautiful cities in the 
world. Living here offers abundant access 
to the good life; clean air, clean streets, 
green leafy parks, a plethora of recreational 
opportunities, wilderness on your doorstep, 
and food from every nation. But there is a 
dark side. Vancouver has the lowest 
number of people who call themselves 
Christians in all of Canada, and while 
people here express an openness to 
spirituality, they are closed, and often 
hostile, to the Christian gospel.  

St. John’s is committed to reaching out to 
our city with the good news of Christ and 
we are looking to bring someone on to our 
staff who will lead us in presenting Christ to 
Vancouver. The Director of Evangelism job 
has two main areas of responsibility. The 
first is to do the work of evangelism, 
including, implementing and leading 
evangelistic initiatives both inside and 
outside the church. The second is training 
and supporting members of the 
congregation. 

Who are we? 

St. John’s Vancouver is a large Anglican 
church located in the heart of Vancouver, 
and part of the Anglican Network in 
Canada. We are evangelical in our 
approach to Bible teaching, preaching, and 
study.  We have a variety of services that 
range from traditional prayer book services 
to more contemporary. The congregation is 
a broad mix of ages and church 
backgrounds. 

 

 
Who are you? 

You might have years of experience as a 
leader of evangelism in a church setting, or 
you might be a little greener. Your years of 
experience are less important than your 
passion, skill and ability to present Christ. 
You have a clear understanding and 
commitment to the Gospel of Jesus, and 
proven ability to communicate it well. 
Training others in evangelism is a significant 
part of the job and we would be looking for 
you to demonstrate an ability to teach, lead 
and train. Ideally, you will have formal 
theological education, though ordination is 
not a requirement. Importantly, you are 
able to work in an Anglican setting. 

How to Apply. 

If you are interested in applying for this 
position, please submit your resume and a 
300-500-word letter explaining why you are 
excited about the position. The deadline 
for applications is August 1, 2019.  

Applications should be sent to 
employment@sjvan.org 

To find out more about St. John’s please 
visit our website www.stjohnsvancouver.org 

A more detailed job description is on the 
following page.



 

 

DIRECTOR OF EVANGELISM 
40 hours per week 

POSITION SUMMARY:  
The Director of Evangelism is responsible for driving evangelism forward at St. John’s guided by the 
vision and goals of the *Gospel Proclamation Pillar. 

There are two main areas of responsibility. The first is to do the work of evangelism including, 
implementing and leading evangelistic initiatives both inside and outside the church. The second is 
training and supporting members of the congregation to do the work of evangelism.  

Reports to: David Short, Rector 

KEY RESPONSIBILITIES:  

Drive Evangelism Forward at St. John’s 

• Do the work of evangelism. 

• Develop and implement evangelistic programs both inside and outside the church i.e. 
executing evangelistic programs that happen within our church walls as well as taking 
initiatives and risks with new programs to be held outside our church walls.  

• Encourage, equip and support the St. John’s ministries and pillar teams in developing 
ministry plans for gospel outreach. 

• Advocate for evangelism through the Church Service Planning team. 

Equip St. John’s Members for Gospel Outreach  

• Develop, execute and oversee an annual program to equip the congregation to do gospel 
outreach and evangelism. 

• Where required, support the ministry staff at St. John’s in developing tactics for equipping 
and training their members for the work of gospel outreach. 

Welcome People  

• Ensure that newcomers are welcomed and received into the church body 

o Develop and implement strategies for identifying and welcoming newcomers. 

o Oversee the Welcome Teams by training, supporting and guiding them as they carry 
out their mandate.  

 

*Ministry planning at St. John’s is guided by three pillars: Gospel Proclamation (evangelism), Gospel Formation 
(Christian discipleship), and Gospel Application (living missionally and counter-culturally) 


